
Crosslife pathway. www.peda.net/veraja/uta/vetculture 

Markus’ learning journal 
September – October 2007 
 
Content related reflections 
In the introduction to Crosslife it was mentioned that the content is dealing with the relation of 
education and work, which has shifted to the relation of lifelong learning and work. This new 
understanding was very visible during the London workshop and it is the focus of my content 
refection. The emphasis of our group was very much on learning and creating learning settings. 
Also in Lewisham College the learning activity was focussed and traced through our observations. 
However, the educational context gives a wider frame and could be identified while we were 
talking to the teachers. Education includes the perspective of the teacher and the content. It is not 
so much only individual learning but there are institutional and pedagogical aims behind it. For 
example that touches values and habits. Is this includes in lifelong learning? In the knowledge lab 
the most interesting parts was not the knowledge that has been learnt, it was the learning culture 
or the educational context that have been analysed and show the changes in our society.  
In German there are even two words for education (Erziehung and Bildung) and they have a 
slightly different connotation. Now with that shift to learning some knowledge and skills it seems 
that the focus for research is somehow shortened and leaves out important components of 
socialisation, habits and values. They have been mentioned there as “preparation for working 
life”, but they try to influence deeply the personality of people. For research it seemed to me that 
education should be taken into account, when we talk about lifelong learning.  
 
Process related reflections 
For the process I reflected on my three fears, which I was asked to write down at the beginning of 
the London workshop. All three fears have been partly become true and partly not. But I would 
like to look at the nature of what I have written down. The three bullet points I made, represent 
very much the process and don’t refer deeply to the content part of the workshop. The three fears, 
- or possible obstacles - were not similar in their nature. I wonder if they might correspond to 
general issues within cross-cultural collaboration.  
The first part might match up a whole set of personal uncertainties and are strongly bound to 
character, personal nature and the related communication with others. It is the fact to be 
confronted with oneself and with the reaction of others to that.  
The second feature might relate to the group work in general: Without knowing the others there 
are many uncertainties about how the process will go, how committed people are, how much I can 
trust and I am trusted. For a cross-cultural setting with unknown group members that seemed even 
harder than usually in a group of familiar or unfamiliar people in my home context.  
The third point might relate to a set of time and space and not to feel lost in it. There are certain 
time frames and spaces set up, which I partly knew, I partly even planned them, but anyhow they 
have stayed uncertain in the relation to the first two points. 
I think that this distinction could be useful for me to follow up in the future of the pathway. They 
are only roughly put and somehow generalisations but I would be interested whether or not the 
different layers and levels of cross-cultural work could be reflected with these (and more) layers. 
It is about a rising awareness that cross-cultural research is not only about individual benefit and 
my own perspective but that there is also a group-process and circumstances to be set for it. 


