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Abstract 
Competence-based curricula are nothing new and they are developed in East Africa, in 
Europe and around the world regarding all levels of education from early childhood, vo-
cational education and training (VET) to university. In Switzerland we witness a primacy 
of outcome-orientation transported by curricula and qualification frameworks for schools 
(e.g. D-EDK 2013), for higher education where the teachers are trained (see CRUS-
KFH-COHEP 2011) as well as for VET (e.g. BBV 2004). Even if we cannot transfer the 
preconditions within the educational system in Switzerland to the one in Tanzania, we 
can see the perception of the competence-based paradigm follows similar connotations, 
such as outcome-orientation, measurability and harmonization/comparability.  
 
Due to the World Bank in Tanzania competence-based curriculum development has 
been introduced in 2005 followed by developments on the level of action, such as com-
petence-based learning and competence-based assessment in secondary education 
(World Bank, 2011). Kafyulilo et al (2012) found that to a large extent, teachers in Tan-
zania have continued teaching by using the so-called "traditional instructional ap-
proaches and assessments". So there seems to be a difference between the conceptual 
level and the teaching approaches in practice. Kaaya (2012) states that there has been 
little research in Tanzania about competence-based education and training (CBET) so 
far. We could reflect on the fact that therefore data and concepts are often taken from 
different environments, in this case Australia or the USA. Some of Kaaya's recommen-
dations also include a lack of skilled CBET trainers in Tanzania, a lack of teaching ma-
terial, lack of funds to measure the quality of the training standards.  
 
Even with the limited knowledge of the Tanzanian education system the author would 
like to draw attention to where competence-orientation is colonializing other approaches 
of curricula development and conceptualisations. These thoughts shall enable a discus-
sion about the one-size-fits all rhetoric of competence-orientation regarding different 
local and temporal contexts. Also possible alternatives will be discussed, especially by 
distinguishing a level of governance of curriculum development from didactical options 
in the classroom or in the working process.  
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