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Abstract 
 
Neither fish nor fowl – “third spaces” in universities as a chance for trans-border perspectives 
in lifelong learning  
 
An emerging set of actors who are involved in setting the agenda in lifelong learning regarding 
universities might be located between “the academia” and “the administration” within a “third space”. 
This kind of third space is defined as a space for professionals in mixed teams who work on short-
term projects such as bids for funding and quality initiatives or longer-term projects such as student 
community partnership and professional development (see Whitchurch 2008). Professionals in this 
space might hold vulnerable positions, because they perform outside formal institutional settings and 
might have to constantly negotiate their position itself.  On the other hand agenda setting could 
happen exactly in that third space, since the official structures do not support short-term and multi-
perspective positions.  
 
Beside the described third space between academia and administration there are various dichotomies 
communicated as oppositions within universities or between universities and “the outside”. This is 
represented e.g. in economy vs. education or the binary opposition between “authentic scientific 
research and practice” and “instrumental service research and practice”. There is a more complex 
picture to be drawn than “neither fish nor fowl” – also putting a third space between the oppositions 
does not solve the challenge of understanding the opposite argumentation lines. There seems to be a 
need for an understanding of different perspectives on topics as lifelong learning (see Lasnigg 2009). 
And rather than colonising an agenda by one certain perspective a trans-border approach (trans-
national, trans-disciplinary, trans-methodological, …) has the potential for innovations and 
cooperation – but properly not for reputation and power control. 
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The third spaces between dichotomies offers a new perspective – they metaphorically open a new 
space for reflection and action. Until now universities did not recognise the roles of these third spaces 
for setting the agenda in lifelong learning or their roles within university itself (see. Berman/Pitman 
2010). On one hand it can be argued that more and more work is done in third spaces but they are 
powerless in agenda setting, because here the official stakeholders act. On the other hand third 
spaces might weaken the oppositions around them and agenda setting happens exactly there outside 
the official structures. One way or the other – the third spaces become a manifestation of blurring 
boundaries and trans-border perspectives beyond “fish-and-fowl-dichotomies” and therefore a chance 
for trans-border perspectives in lifelong learning. 
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