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Policy-makers and researchers both at national and trans-national platforms have for long argued 

for the crucial position of regions in global economic, social and educational change. (Ministry of 

Foreign 2013, Jessop 2011, Moisio 2012.) Multi-national companies from the Western world move 

their sites to countries – such as East-Asia - with low wages, low labour and social protection, and 

even high-tech industries have to compete hard with them. Regions in Western countries actively 

revise and diversify their industries by smart use of ICT in traditional sectors and by creating new 

export products in care, health and education sector. On the other hand, companies from East-Asia 

are investing heavily in East-Africa and regions such as Morogoro and Kampala have difficulties in 

developing domestic industry, building on indigenous expertise and competences. The colonialist 

heritage still hinders accomplishing regional democracy and regionally responsive education 

system. 

 

Unemployment and incompatible employment are considered key obstacles for wellbeing both in 

the North and in the South. After independence, universities in East-Africa were busy producing 

manpower to civil service and public sector, following the exit of colonial professionals and other 

administrators (Cloete et al 2011). Following that, the university curricula have been designed to 

produce graduates for highly specialized white-collar jobs and for the formal sector (Mugabushaka 

et al. 2007). While growing number of university graduates have difficulties to get employed, there 

is a significant manpower wasted, while they are waiting to be employed. The shortcomings in 

higher education are directly mirrored in under-development of vocational and adult education, 

which would respond to needs of individuals and regions to improve their skills and capacities for 

employment and entrepreneurship, and thus reduce poverty and increase wellbeing of the people. 

(URT 2008, URT 2011.) There is an urgent need for creating expertise and knowledge in adult and 

vocational education in HE institutes, both in the North and in the South. 

 

The educational and economical policy in Tanzania and Uganda show increasing awareness of the 

need of education and training of citizens to take initiative of economical and social development in 

their own hands. (NEEP 2004, URT 2011, Skilling Uganda 2011). The staffs in new universities 

like Mzumbe and Kyambogo with their mission to promote of vocational and adult education are in 

the forefront in reforming the national higher education policy. Could and should they – and in 

which way – ally with colleagues and departments in universities in the North, in the West and in 

the East, with commitment to promotion of justice, equality, the wellbeing of people, interaction 

between cultures and sustainable development at home and in the world? (cf. strategy of UTa 

2010). Instead of further commercialization of higher education and export of hegemonic 

theoretical, conceptual and pedagogical models, are both parties in need of novel insights about 

evolution of economy, industry, work and education from the perspective of the planetary future of 
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humankind? Would this require a joint self-critical work between staffs and students at different 

places of the earth? My assumption is that the road to planetary encounters and analyses has to 

proceed through cross-cultural explorations on regional environments – industry, work and 

employment, social and physical well-being of humans, patterns of participation and governance, 

but also the state and well-being of non-humans and the regional ecosphere. In my presentation, I 

will describe my position and arguments in more detail. In case the plans for research-based 

teaching collaboration between universities of Tampere, Mzumbe and Kyambogo are progressing, 

this will provide the main substance for discussion. 
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