
Dong Seob LEE 

“A Cross-cultural Analysis on the Non-universities in Transition; The Higher Education Reform in 

Finland, Switzerland and South Korea in the 21st Century” 

 

The “Educational Gospel” and “Socially Critical Vocationalism” in higher education are open to 

differing views depending on their relations with and consequences to work and employability 

embedded in the different history, culture, socio-economic and geo-political backgrounds (Ryan 2003; 

Grubb & Lazerson, 2004, 2009; DBIS 2009). In particular, the “vocational drift” which emerged from 

research-oriented higher education institutions (HEIs) in peripheral regions has triggered the HEIs to 

carry out many structural and pedagogical reforms in which the HEIs seek to generate intersections on 

the disciplinary and practice-based knowledge and are required to take financial autonomy and social 

accountability by embracing all related stakeholders in line with neo-liberal governance (Teichler 2006; 

Välimaa & Ylijoki, 2007). 

At the same time, as a consequence of  “academic drift” in vocational higher education, under different 

names such as “Fachhochschulen,” ‘University of Applied Science,” and “University Colleges” 

depending on the country’s educational system, it poses delicate questions for the issue of  who is to and 

how to demarcate, justify and reframe the higher education in line with life-long learning (Pfeffer et al. 

2000; Taylor et al, 2007) and in what way different actors with accustomed negotiation mechanisms 

have developed their strategies for social and educational progress while influencing the relations with 

others in line with comprehensive lifelong learning strategies. 

The aim of  this research is (1) to reflect on the complexities in the vocational higher education sector 

in Finland, Switzerland and South Korea and (2) tries to discover new ways of  resolving the tensions 

between “vocationalism” and “academic values” in higher education, and (3) to explore how to enhance 

the network-based collaboration among actors/sectors that have different perspectives, concerns, and 

issues of  qualifications and professional competencies development. 

This research can offer various actors/sectors at different levels in leading to share and elaborate 

strategic discourses and policies for the vocational higher education. On the other hand, the 

reconfiguration of actors/sectors and negotiation patterns involved in higher education reform and 

active labor market policy can defend and revise existing interpretations, principles and practices, by 

extending them beyond local and national context. Hence, this research helps to understand individual 

and collective identities in different cultures, to find out the linkages with other constellations of 

individuals or groups, and to discover the mechanism to what extent to keep, enlarge, increase, decrease, 

or reduce the typical emergent phenomenon by impacting on the degree of linkage in a different time 

line. 


